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THE Edinburgh Compact Partnership is a city level Strategic Partnership, part of the Edinburgh Partnership ‘family,’ and is described as ‘the primary context within which statutory partners come face to face with a range of voluntary and community sector (sometimes called the 'third sector') interests.’

Established in 2005, the Compact Partnership has recently agreed a renewed set of core values and key actions. Under the banner ‘In Equal Respect’ the Edinburgh Compact Partnership supports the shaping of a context conducive to social progress.
The Compact Values are expressed as follows: 
· Promoting Equality and Tackling Inequalities;

· Inclusive, Citizen-led, Empowering and Creative Approaches;

· Enabling and Promoting Positive Culture Change across different Sectors;

· Mutuality, Equality, Human Rights; and

· Parity of Esteem

Key Compact Actions cover the following areas:
· Influencing decision-making and policy direction… the Compact Partnership will seek to articulate a strategic Third Sector ethos and to explicate the distinctive value of Third Sector activities.

· Mainstreaming a Social Value Approach to service design and delivery… the Compact Partnership will seek to provide guidance on usable tools and techniques to guide options appraisal and differential social impact analyses.

· Developing improved relationships between the Public and Third Sectors fit for the purposes of (generally) enhancing Economic Democracy...

AT its meeting on Friday 27 May 2011, the Edinburgh Compact Partnership considered the Strategic Framework for Reducing Health Inequalities in Edinburgh 2011-2021 as above, and agreed to submit a supportive response.
With robust linkages between Edinburgh’s Health Inequalities Standing Group (HISG) and the Edinburgh Compact Partnership (the Compact Chair sits on the HISG and a HISG Co-Chair sits on the Compact Partnership) Compact Partners were content that there was consistency between the approaches and activities of the HISG with regard to tackling Health Inequalities, and those of the Compact Partnership in ‘Promoting Equality and Tackling Inequalities’ more broadly.
Compact Partners were keen to make two strategic comments:

· The Marmot Policy Objectives and Key Messages provided a robust and credible basis for partnership actions to reduce health inequalities in Edinburgh. For these actions to make a significant and recognisable impact, however, Compact Partners were clear that the Strategic Framework must be ‘owned’ by the Edinburgh Partnership. Compact Partners were particularly encouraged by the strong commitment from the Edinburgh Partnership Board and Executive to reducing inequalities, as well as by the Scottish Government’s continuing commitment to action under its three Social Policy Frameworks (Achieving Our Potential, the Early Years Framework, and Equally Well.)

· At its meeting on Friday 27 May 2011, the Edinburgh Compact Partnership also considered a presentation by the Edinburgh Community Health Partnership’s David White on a Local Partnership Model for Tackling Inequalities. Recognising that – as with much strategic planning – the detail of how partners would take action within the Strategic Framework was probably the most contentious area for discussion, Compact Partners were keen to promote the approach outlined within the presentation as a practical and credible set of actions, deliverable at a local level, which would reduce health inequalities in Edinburgh.

The Edinburgh Compact Partnership welcomed the opportunity to feed in to the development of this Strategic Framework, and would be pleased to continue to support its further development.

Any comments or queries should, in the first instance, be directed to Harriet Eadie,  the Compact Chair, or to Milind Kolhatkar of the Compact Secretariat – as follows: Harriet.Eadie@VolunteerEdinburgh.org.uk; Milind.Kolhatkar@EVOC.org.uk or on (0131) 225 0630 or (0131) 555 9100, respectively.
