Inspiring Volunteering: A Volunteering Strategy for Edinburgh

Implementation Group Inspiring Volunteering in Edinburgh

AGENDA for 090908
Date: 




Tuesday 8th September 2009
Time: 




10.30am - 1pm
Venue: 



Volunteer Centre Edinburgh
Address: 



45 Queensferry Street Lane Edinburgh EH2 4PF
For background information: 
www.volunteeredinburgh.org.uk/strategy
1. Apologies
2. Approval of Minutes (from Tuesday 9th June 2009)
3. Matters Arising

4. i-GIVE Membership Welcome Alister McInnes, Local Partnership Manager, Edinburgh Lothians and Borders District for Jobcentre Plus;  and Bill Anderson, Careers Scotland 
Alister McInnes has responsibility for liaising with other statutory bodies or voluntary organisations with a view to developing employability initiatives or improving service delivery to customers. In practice this means engaging with local authorities over the whole range of Scottish government initiatives e.g, Community planning, MCMC, Fairer Scotland Fund etc. He also takes forward closer working with other voluntary organisations and works with many other partnerships including Edinburgh’s Joined up for Jobs.  In terms of promoting volunteering, Alister is keen to actively market volunteering opportunities to Jobcentre staff with a view to ensuring that the right people are matched to the right volunteering opportunity and facilitate closer links between volunteering organisations and Jobcentre Plus. 

5. Fast-track citizenship for volunteers - Developing  a response from iGIVE

Borders, Citizenship and Immigration Bill [HL] 2008-09 received Royal Assent on 21st July, and is now an Act of Parliament.  In short, it will offer migrants “fast-track” British passports in return for doing voluntary work. This raises a number of questions about both the nature and role of volunteering as well as practical issues around the implementation of such a scheme, such as how volunteer hours will be validated. The  'activity condition' allows immigrants who have been in the UK for five years to gain citizenship within one year, rather than three, if they can prove they have been an active citizen by volunteering.  But the act does not create a definition of volunteering or indicate how much activity would be required to get citizenship fast-tracked. The Home Office has opened-up a consultation on the issue which will last until 26 October 2009.  You can read the consultation document online: Earning the Right to Stay: A New Points Test for Citizenship  

· VDS is on the Home Office 'Design Group' for the Act and will continue to be closely involved in feeding in views on the implementation of the Act in Scotland. 
· SCVO has already voiced its concerns over the bill which includes measures to extend the time a person must live in the UK to qualify for citizenship. In all cases, however, according to the new bill, the time can be cut by two years if a person is involved in volunteering with a charity.
· iGIVE - The Implementation Group Inspiring Volunteering (in) Edinburgh (the group charged with delivering the Volunteering Strategy Action Plan 2007-2012) will be submitting a response to this consultation.
6. 16+ Learning Choices / MC2
What does 16+ Learning Choices mean to More Choices, More Chances?
Encouraging all young people to stay in learning post-16 is the best way of ensuring their long-term employability and contribution to society. That is why positive and sustained progressions post-16 are one of the indicators in the Scottish Government’s national performance framework. 16+ Learning Choices is the Scottish Government’s model for supporting this within Curriculum for Excellence. The Scottish Government’s are working with local authorities and their partners to ensure that every young person has an appropriate, relevant, attractive offer of learning made to them, well in advance of their school leaving date. There are three key elements:

· the right learning provision
· the right financial support 
· the right information, advice and guidance 
Why a More Choices, More Chances Strategy for Scotland? 

From Scottish Government’s FAQs page – worth looking at for background reading:
“It is the Scottish Government's objective to eradicate the problem of young people needing more choices and chances the length and breadth of Scotland. This is a national priority demanding a national effort and our engagement with Scotland's business people is absolutely central to this effort. There are 32,000 (12.4%) young people in Scotland between the ages of 16 and 19 needing more choices and chances. The proportion of young people who are not in education, employment or training has been an intransigent issue and, despite considerable investment and effort, remains unresolved. The Scottish Government must maintain the momentum and continue providing added value to local authorities”.
7. Edinburgh Compact Partnership & Social Value of Voluntary Sector and Volunteering 

· A brief update from Harriet Eadie (Compact next meets on 25th September) 
8. Inspiring Volunteering Strategy Action Plan Progress 
a. Reports from Partners on progress against Action Plan 

b. All reps on iGIVE to update on how they have used text/links provided by Lara

Action Point 1.3.3 which states: The online database of volunteering opportunities in Edinburgh is further developed and promoted One of the Indicators of Achievement is that: 

Partner agencies signpost the volunteering database on their public websites

9. Items for information:
a) Update from City of Edinburgh Council on refreshed Volunteering Policy – Sarah Bryson
b) Update on IiV Edinburgh Subsidy Scheme 
c) SROI workshop in October 2009
d) If time allows we will screen a short film on Joan Alexander, A Citizen Advocate with Partners In Advocacy and “Inspiring Volunteer of the Year 2009” (as awarded by Edinburgh’s Lord Provost)
10. AOCB
11. Dates of Meetings for 2009/10 
· Tuesday 8th December 2009, 10.30am - 1pm and Tuesday 9th March 2010, 10.30am - 1pm   

Additional Information:

City of Edinburgh Council Leader's Report August 2009
The Scottish Government has posted an updated version of Who's Who in the Third Sector Division
